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Equal Opportunity Information

Federal regulations require Sahara to analyze its applicant data according to race, sex, and veteran status.  Your reply to this survey is optional.   Your cooperation will be appreciated, and failure to provide this information will not result in any adverse treatment.  The information supplied will be kept confidential.  If you choose to volunteer the requested information, the data will be physically separated from the remainder of the job application before the application is considered for possible employment.  The information will be kept confidential.  Identification will assist our company in meeting EEO and affirmative action responsibilities by providing accurate and updated data.

Please refer to the following definition prior to completing the survey portion.

Race:

· Black:  (not of Hispanic origin):  A person having origins in any of the Black racial groups of Africa.
· Asian or Pacific Islander:  A person having origins in any of the Far East, Southeast Asia, the Indian subcontinent, or the Pacific Islands.  This area includes, for example, China, Japan, Korea, the Philippine Islands, Samoa, Bhutan, Bangladesh, India, Nepal, Pakistan, Sikkim, and Sri Lanka.
· Native American or Native Alaskan:  A person having origins in any of the original peoples of North America who maintain cultural identification through tribal affiliation or community recognition.  Where applicable, NPEA refers to those individuals that qualify under the Navajo Preference Employment Act.
· Hispanic:  A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origin, regardless of race.
· White:  (not of Hispanic origin):  A person having origins in any of the original peoples of Europe, North Africa, or the Middle East.
Veteran:

· Veteran status:  A person who has served on active duty in any area of the United States Military.
------------------------------------Cut along line and return survey form--------------------------------------------------------------
CONFIDENTIAL

Self Identification Survey


Complete and return to:  SAHARA MANAGEMENT








Karen Raemer, Human Resources

Applicant Name _________________________
Social Security Number _____________________

(Please print:  Last, First, Middle)

Job Position Applied for ________________________

Please review the attached definitions and mark the appropriate box in each category:

Race or Ethnic Group:








(  Black






(  Male

(  Hispanic






(  Female
(  Native American or Alaska Native



(  Person with Disability

( NPEA Qualified (If applicable) 


( Veteran

(  White







( Disabled Veteran
 FORMCHECKBOX 
  Asian (including Pacific Islander)
( Vietnam Era Veteran (served active duty between August 5, 1964 and May 7, 1975)
Anyone wishing further information should contact Karen Raemer, Manager of Human Resources, SAHARA MANAGEMENT, 801 North 500 West, West Bountiful, UT.  84087  (801) 298-7724
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